g*c.ﬂ"?ﬂce
5

'\' \ Bar—llan University Faculty of Social Sciences n12nn w7 N027on
A |‘)'N—'I:l NLU'OYDIIN Department of Psychology N'a1712'097 nZ7nnn

caditig,
1 7 0

bYY RBW-19R 2" 7nRn ow
2OI3IR IS (oMpn oW
60-929-01 :omp 7

ki ~I-Ri P Y

"W 4 myw apo 'a:quond w''vwn vt mw

=ik vyl ahini =T~

JMYINRA DPW NPT NMINTAT MY NPTAT ,DONNWAN DW 11V YT PRy DA
STAINT TINDT DITND NIP°2I7 NPT O°°107 2NN OV M7 e
N D7 DNA T°°0PD 0°702 WIAWH MWITIN NPIIAYAT DM SMIZPRa YT mnD e
XIY>57 TOPONT NIA0NA IR
T7WA 210D DMWY 12T CUNINCNT VT 12 NI TPRAIR 7007 DOONNWRT NTY e

IOMPT VNN .2

ARWAT QY T MYXAR NIRXING YT 0721 ,0°27 220K °192 0°2%°1 177017 77°V2 2210
MIATINGT Y722 TIPAY MIP°150 W 10 12172 1210 S1AIRT MIN°OT DIWIN .aMWI? 7AW SWIRT
DMPA .DOORIY O OPOR DO DRI 0770 NPCVPORT DX 0237 2 NAIRY Y10 NINonn
Qv 03 M3 DIWNT W NPNWNT DR INANRT NPT NPTIRCD OV 12 2YONNWAT DR WA TV
JT2v 0wk oovupiD oo

TR QTP MWIT .3
MYdwn / MWt/ mawm .7
DT HY 0P MWOITR ATRY 1D 20TV

(25%) nawpInni N2IYNAY ,DOWADAN 72N 7D MONNWT MINO1

7297 S1AIR M212°002 TNTIAYY 2PIVA 21T QAW 29T 0P 72002 P10V 172 DITINRAA
P21 .071P2 017AT DROXIVIDT 271 NPOIR W J2TI ANAN 72°Y0 MONNW:T D010 NN
PN W ARCTPR ARCIP TR 1N DOVIIR MNP 221177 MYRARI 717 370000 10 Mvnwn
9907 127IN° DNV 172 ,A0132 T2 AT DW 73275 DR PORYNY 11977 D0 DR 39V0 AT
J17°020 NPAYAR 901 IOV N WK ,NAWRINAT NOTYNA 2010

(25%) n*w nnown

DR 23707 717 1PRT N0 LCNROM IR 01D YD) ATWA AW ONRIR N912°00 Y 1R 1802
17192 0°2X°177 DOANNRT DR, PV1IT DIRPR YW 1277 DR PR "IRwn" Hw 72wnn nanean
DR 219220 WK 7712V WAN 7RI INRD ORI TINCDT MITN DWW o o oA
(@70 2-3) PR RN

(@Y 2-3) 0*0INTT PR ORI TIND NIPIRNT DOAIWIN R 11PR°IT M0

JINRT WADAT 1A IR R 177700117 7Y

(50%) 13982 N°N12YNT MYs



gkg,cllence
5

§°'\' \ Bar-llan University Faculty of Social Sciences n12nn 'Y No7IzoN
) A |‘)'N—'I:l NLU'OYDIIN Department of Psychology N'a1712'097 nZ7nnn

QW 7327 AT DR 2°XYN T MI2IYNT AR NPM2IVNT MY MnaY 03°7F 07IP NN
VP 1DT .MIATA IR ORDXY IDIRI VP19 DR YXA? IN°1.97237 RWNIY ORNT PV D)
2P0 4 o>

MI27YNAT IDIN 2w 920 MINCN L,I0NA AN TR, TN 7Y 130 (NIRRT N2V RN
TNIRXIM

- D™NTPR O°INRK 2 NINDY MYEARDY 0P 17A71W 010N D°RWI IR? 1°RT 7I0%1 — M)
(D>7my 3 7V) MNIART 21NIWA 1 NS 0O TR

DWWV M2IVNAT CIDIN 122 17271W NPTIRNT 22AWINT 1°2 TOXMIR TN 7 PN =170
2°0 DR TNI21 D2°MI2IN DX IRN? W2 2130K 1912900 HW MIRIT DTIPIMY ,IRT 1IN0 0°02 Y
MIIN RN TA217 HY IaNA2 w1 L1011 L(DINR MWL an12°w 22127 ,NnXIY) MAIvna
(D07NY 2 73 ) 01K DO1212°093 DOW VTN DR 120 WK

WADNR2 MIAZA 127Y° ,A0112 .0IP 2W NIART WADNT INRY 1AW MR K7 WAL 2201007
nax»a PO NP oowpann ava .mp7 10 DY ahvn 8D DAgn 90 .07MPR 212 192 NINRT
SIRIRT 212°097 N2 NNV MIATA 1397 PR 2192 XY DAY 1w 0701197

(NPPMEM NPWORT) M7V NN 0°WITIVD

APA — 252011 172907 un19? ORNTA M7V DR WMo W e

(Ariel / Times New Romans) 13 5y 75y 871,11 -n Jup M R? 1D e

DORT DNR MY e
American Psychological Association (2000). Publication Manual of the American
.Psychological Association (5th ed.). Washington, D.C.: APA
http://owl.english.purdue.edu/handouts/research/r_apa.html#General%20Format
http://www.utm.edu/departments/acadpro/library/tutorials/citation/apa_headings.php
nM2av2 APA — 5595 20317 nR? 2o wop
http://info.smkb.ac.il/home/home.exe/510/6040

aT2va NP 7a% D2IvIpR

NN NPLIND M2

Souh PV 1A FINAT 772 19IRA CUNRCNT VT DAY
T3 NN MR

(NP0 7P9R 7R ,7120) ATV NWSTA ATRY

PR BRA RN

PIAIR M2wnn 50% e
YYY PR1 25% e

N2WAYANT N2IYAA 71V NN Mennwi 25% e


http://info.smkb.ac.il/home/home.exe/510/6040
http://info.smkb.ac.il/home/home.exe/510/6040

g*r.ﬂ"eﬂc‘e
%

§°'\’ \ Bar-llan University Faculty of Social Sciences n12nn 'Y No7IzoN
2 A Il)'N--IJ NV N Department of Psychology N'a1712'097 nZ7nnn

STIROP NN

Schein, E. H. (2003). Five traps for consulting psychologists, or, how I learned to take
culture seriously. Consulting Psychology Journal: Practice and Research, 55(2), 75-
.83

Turner, A.N. (1982) Consulting is more than giving advice. Harvard Business Review,
.60(5), 120-129

Schein, E. (1999). Process Consultation Revisited: Building the Helping Relationship.
Addison-Wesley Pub. Co. Chapter 1: What is process consultation? pp. 3-29

Schein, E. (1999). Process Consultation Revisited: Building the Helping Relationship.

Addison-Wesley Pub. Co. Chapter 11: Consultation in action: Entry, settings, methods
and the psychological contract. pp 221-241

Schein, E. (1999). Process Consultation Revisited: Building the Helping Relationship.

Addison-Wesley Pub. Co. Chapter 2: The psychodynamics of the helping
relationship. pp 30-41

Kaplan, R. S.; & Norton, D. P. (1993). Putting the Balanced Scorecard to Work,
Harvard Business Review Sep — Oct, 2-16

Piercy, N. & Giles, W. (1989) Making SWOT Analysis Work. Marketing Intelligence
& Planning. 7 (5

Kotter, J. (1995). Leading Change: Why Transformation Efforts Fail. Harvard
Business Review, March-April

Fox, S., & Amichai-Hamburger, Y. (2001). The power of emotional appeals in
promoting organizational change programs. Academy of Management Executive,
15, 84-95

Cooperrider, D. L. (1996). Resources for Getting Appreciative Inquiry Started: An
Example OD Proposal. Organization Development Practitioner, 28(1 & 2), 23-33

Goleman, D. (2000). Leadership That Gets Results. Harvard Business Review,
.March/April, 78-90

Goffee, R., & Jones, G. (2000), "Why should anyone be led by you?" Harvard
.Business Review, September-October, pp.63-70

Kincaid, S.B., & B.; Gordick, D.(2003) The Return on Investment of Leadership



@ i_(,(:ll LUToN
LY

.§°'\' \ Bar-llan University Faculty of Social Sciences n12nn 'Y No7IzoN
) A |‘)'N—'IJ NLU'OYDIIN Department of Psychology N'a1712'097 nZ7nnn

Development. Differentiating Our Discipline Consulting Psychology Journal:
Practice and Research, 55(1). 47-57

Passmore, J. (2007). An Integrative Model for Executive Coaching. Consulting
Psychology Journal: Practice and Research, 59 (1) 68-78

Sherman, S. & Freas, A. (2004). The Wild West of executive coaching. Harvard
Business Review, 82(11), 82-90

Dyer, W. G. (1995). Team Building: Current issues and new alternatives. Reading,
MA: Addison — Wesley

Anderson, J. (1983) Giving and Receiving Feedback Reproduced from Managing

Behavior in Organizations: Text, Cases and Readings by Leonard A. Schlesinger,
.Robert G. Eccles and John J. Gabarro. Copyright ¢ 1983 by Hc-Graw Hill

Organizational Development:ns»aiRa omp7 ow.s



