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Readings:

1. CASES from APA BOOK
2. Anastasi, A. (1989) Psychological Testing. New York: Mcmillan
3. Cook, M. (1988). (1993). Personnel Selection and Productivity. Wiley New
York.
4. Nunnally, J. (1994 or 1978) Psychometric Theory. New York: McGraw-Hill
5. Schmitt, N., & Borman, W. C. (1993). Personnel Selection in Organizations.
San Francisco: Jossey-Bass.
#6 Lievens, F. & Sackett, P. R. (2006). Video-Based versus written situational
judgement tests: A comparison in terms of predictive validity. Journal of Applied
Psychology, 91, 1181-1188
#7 Cullen, M. et al. (2004). Using SAT-Grade and Ability-Job Performance
relationships to test predictions derived from stereotype threat theory. Journal of
Applied Psychology, 89, 220-230.
#8. Schmidt, F. L., & Zimmerman, R. D. (2004). A counterintuitive hypothesis about
interview validity and some supporting evidence. Journal of Applied Psychology, 89,
553-561.
#9. Stauffer, J. M., & Buckley, M. R. (2005). The existence and nature of Racial Bias
in Supervisory Ratings. Journal of Applied Psychology, 90, 586-591.
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Research ldeas:

1. Drinkers and financial success---below

2. Test-retest issues—use Big 5

3. Computer dating and selection

4. LyinginaCV

5. Which jobs are more important to score low on a test

6. Biases against women, Sephardim, immigrants, in selection procedures
7. Ranking the various components in a CV

8. Reference letters-what can be done about them

9. Substituting for SAT-something you can’t cheat on

10. What outside factors (dress, glasses, laughing, sitting position) may

influence decisions in an interview
11. Social, non academic factors, influence promotion
12. Cheating in class, plagiarizing attitudes by students towards
13. Physiological measures---- for example, www.PositScience.com.
14. Ethical Issues---research issues, management policies in selection
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